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                                fB:w 8 L fB:w 8 L fB:w 8 L fB:w 8 L Rights of persons with Disabilities Rules 2017     

bVh BzHbVh BzHbVh BzHbVh BzH        ftGkr tZb'A ehs/ j'J/ T[gokb/ftGkr tZb'A ehs/ j'J/ T[gokb/ftGkr tZb'A ehs/ j'J/ T[gokb/ftGkr tZb'A ehs/ j'J/ T[gokb/    

1H Every establishment shall publish equal opportunity policy for persons with 

disabilities 

fJ; ftGkr tZb'A fdftnKriB ftneshnK ;pzXh ;w/A^;w/A f;o ikoh ehshnK jdkfJsK dh fJzB^fpzB gkbDk ehsh iKdh j?. 

2H Establishment shall display the equal opportunity policy preferably on their 

website, falling which, at conspicuous places in their premises. 

 

3H Equal opportunity policy of a private establishment having twenty or more 

employees and the govt. establishments shall inter alia, Contain the following 

namely ; 

(A)  Facility and amenity to be provided to the persons with disabilities to enable 

them to effectively discharge their duties in the establishment. 

 

 

 

(B) List of posts identified suitable for persons with disabilities in the 

establishment. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
fJ; ftGkr dh fpbfvzr ftZu RpwD Act nXhB fdftnKriB ftneshnK bJh p?ohno coh eoB bJh fbcN, j?Avhe/gv N[nkfJbN dh 
gq'thiaB ehsh j'Jh j?.  
 
f;ZXh Gosh;ZXh Gosh;ZXh Gosh;ZXh Gosh    L^L^L^L^    
    

bVh BzHbVh BzHbVh BzHbVh BzH    n;kwh dk BKn;kwh dk BKn;kwh dk BKn;kwh dk BK    n;kwh dh n;kwh dh n;kwh dh n;kwh dh 
e[Zb frDshe[Zb frDshe[Zb frDshe[Zb frDsh    

fdftnKriB fdftnKriB fdftnKriB fdftnKriB 
ftneshnK bJh ftneshnK bJh ftneshnK bJh ftneshnK bJh 
pDdk fjZ;kpDdk fjZ;kpDdk fjZ;kpDdk fjZ;k    

ft;a/;a eEBft;a/;a eEBft;a/;a eEBft;a/;a eEB    

1H ;jkfJe 
nkoehN?eN 

10 1 p??ebkr fBZb j? 

2H nkoehN?euob 
i{Bhno 
vokcN;w?B 

13 1 p??ebkr fBZb j? 

3H ;N?B'^NkfJgf;N 6  p??ebkr fBZb j? 
4H eboe 16 1 p??ebkr fBZb j? 
5H ;/tkdko 31 2 p??ebkr fBZb j?  

gd^T[ZBsh e'N/ dhnK n;kwhnK dk t/otkgd^T[ZBsh e'N/ dhnK n;kwhnK dk t/otkgd^T[ZBsh e'N/ dhnK n;kwhnK dk t/otkgd^T[ZBsh e'N/ dhnK n;kwhnK dk t/otk    
bVh BzHbVh BzHbVh BzHbVh BzH    n;kwh dk BKn;kwh dk BKn;kwh dk BKn;kwh dk BK    n;kwh dh n;kwh dh n;kwh dh n;kwh dh 

e[Zb frDshe[Zb frDshe[Zb frDshe[Zb frDsh    
Gohnk j'JhnK Gohnk j'JhnK Gohnk j'JhnK Gohnk j'JhnK 
n;kwhnKn;kwhnKn;kwhnKn;kwhnK    

fdftnKriB fdftnKriB fdftnKriB fdftnKriB 
ftneshnK bJh ftneshnK bJh ftneshnK bJh ftneshnK bJh 
pDdk fjZ;kpDdk fjZ;kpDdk fjZ;kpDdk fjZ;k    

ft;a/;a eEBft;a/;a eEBft;a/;a eEBft;a/;a eEB    

1H nkoehN?euob 
;jkfJe 

15 7 1 p??ebkr fBZb j? 

2H j?Zv vokcN;w?B 15 4 1 p?ebkr fBZb j?. 
3H ;hBhno 30 2 1 p??ebkr fBZb j? 
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vokcN;w?B 
4H vokcN;w?B 15 e'Jh BjhA 1 id' th B[Zesk 

T[sgB j't/rk Go 
fbnk ikt/rk. 

5H ;hBhno 
;jkfJe 

15 15 1 ;hBhno ;jkfJe 
dhnK n;kwhnK 
100# gd^T[Bsh 
okjhA Gohnk 
iKdhnK jB  ns/ 
fJ; dk pDdk 
fJZe p?ebkr dk 
B[Zesk fi; fto[ZX 
fJZe fdftnKriB 
eowukoB ezw 
eo ojh j? dk 
siaopk g{ok j'D  
s/ T[; Bz{ Go 
fbnk ikt/rk.  

    
              
 
 
          T[go'es s'A fJbktk fJj th dZf;nk iKdk j? fe ftGkr B/ fdftnKriB ftneshnK dk tZyok o';No fsnko ehsk j'fJnk j? ns/ 
;wkfie ;[oZfynk,fJ;soh s/ pkb ftek; ftGkr s'A ;w/A^;w/A f;o u?Ze eotkfJnk iKdk j?. 
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C) manner of selection of process with disabilities for various posts, post 

recruitment and pre-promotion training, preference in transfer and posting, special 

leave, preference in allotment of residential accommodation if any and other 

facilities. 

 

 

 

(D) Provision for assistive devices, barrier free accessibility and other provisions. 

 

 

 

(E) Appointment of liaison officer by the establishment for look after the 

recruitment of persons with disabilities and other facilities for such employees.  

 

 

 

 

 
RpwD Act nB[;ko fdftnKriB ftneshnK Bz{ f;ZXh Gosh, gq'w';aB,NoK;co eoB ns/ ;oekoh wekB dh nbkNw?AN ;oeko tZb'A pDkJh 
rJh gkfb;h nB[;ko ehsh iKdh j?. 
 
 
 

fdftnKriB ftneshnK dh g';fNzr eoB ;w/A ;oeko dhnK jdkfJsK dk fXnkB oZfynk iKdk j? fe T[BQK dh g';fNzr T[;/ ;EkB s/ ehsh 
ikt/ fiZE/ T[BQK Bz{ gj[zu ;EkB ns/ ezw eoB tkb/ ;EkB s/ e'Jh th o[ektN iK go/;akBh Bk j't/.   
 
 
fJ; ftGkr B/ gzikp ;oeko, ;wkfie ;[foZynk ns/ pkb ftek; ftGkr, fdftnKriB dh GbkJh ;akyk d/ gZso BzH 
1$1$2017$3vhH;hH^1063666$1 fwsh 13H09H2017 okjhA ikoh gZso nB[;k ns/ nkgD/ dcso d/ fgZm nzeD BzH 
w[HnkH(97^Jh)^2017$4907^12 fwsh 31H10H2017 okjhA ;qh ;[fozdo f;zx, nvh;aBb w[Zy nkoehN?eN ih Bz{ B'vb nc;o fBn[es ehsk 
j'fJnk j? ih. 

4H Equal opportunity policy of the private establishment having less than twenty 

employees shall contain facilities and amenities to be provided to the persons with 

disabilities to enable them effectively discharge their duties in the establishment.  

fJj fJZe ;oekoh ftGkr j? . 


